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Tohle of Coptents

cutcome of the performance goals are substanbaly unceriain. The performance goals will be objective and will include one or more of the following company “wide,
parent, affiiate, subsidiary, divsion, business unit, comporate group o individual measwres: IevenUe of revenus growth, dversity, economic value added, index
comparisons, earnings or net income {before or after taxes), operatng margin, peer company comparisons, productivity, profit margin, retum on revenue, return on
mwestment return on capital, sales growth, return on aesets, stock prce, eamings per share, cash flow, free cash flow, working capital levels, working capital as a
percentage of sales, days sales outstanding, months on hand, days payables cutstanding, production levels or services levels, market share, costs, debt to equity
ratio, net revenue or net revenue growth, gross revenue, base-business net sales, total sagment profit, EBITDA, adjusted diluted eamings par share, earmings per
share, grose profit, groes profit growth, adjusted grose profit, net proft margin, operating profit margin, adjusted operating profit, eamings or earmengs per share before
income lax {profit before takes), net eamings or net eamings per share {profit aﬂertu,] compound annual growth in earnings per share, prefax income, expanses,
capitalzation, liquidity, results of customer satisfaction surveys, quality, safety, cost management, process improwement, inventory, iotal or net cperating asset
turnover, operating income, total shareholder refum, compound shaneholder return, retum on uq.n‘ty returm on irvested capital, pretax and pre-interest expense return
on average imvesied capital, which may be expressed on a current value basis, or sales growih, marketing, operating or workplan goals. The applicable award
agreement may provice for acoeleration or adjiustments to the perfornance largets.

+  Vasling,  Subject to the limilations set forth in he 2014 Incentive Plan, the Commiltes will delerrming the vesting e [including any performance largets) goweming
each award at the teme of the grant

+  Transfarabiily of awards. Excepl as otherwise parmitted by the Committee or the 2014 Incaniive Flan, the 2014 Incentive Plan does not allow awards to be
ransferred, provided, however, thal (i) certain awards may be transferable by will of by the Bws of descent and distribution, (i) B Commithes may delermine, in its
sole dscretion, at the firme of gran or th Rer thal & non-gualified slock oplion that is dberwise not translerable s ransferable o a Tamily member in whole of in pan
and in such cirumstances, and under such conditions, as specified by the Commites, and (i) shares subject to awarnds made pursuant 1o clher Slock-Dased o cash-
based awards may not be translemmed prior to the dale on which the shares are issued, or, il later, the dale on which any applcable restriction, peformance of delerral
penod lapses

+ Adjusimeant for cianges in caoifaizaiion.  Inthe event of a dissceution of liguidstion of the Company, a sake of substantally all of the sssets of the Company (in one or
a series of lransactions), a merger of consolidation of the Campany with of inle any ather corporation (regardless of whelher the Company is the surviving
corporalion), or 8 siatuony share exchange involving capital slock of the Company, 2 divesliture, distibulion of assets lo sharehokiers (other than ordinary cash
dividends), rearganization, recapitahzation, reciasshication, stock dividend, stock split, reverse stock split, stock comtsnation of exchange, rights offenng, spin-ofl of
oiher relevant change, approprate adustments will be made inthe nurmier and price of shares subject to each oulstanding awarnd, ag well a3 to the ehare limitations
corlained in bhe 2014 Incenlive Flan

« Change inconfral  Unlees otherwise provided in an award agreement, in the event of a parficipant’s termination without cause or good reason during the bwelve-
mionth penod following a “change in control® (as delined in the 2014 Incentive Plan), al options and stock appreciation rights shall become mmediately exercisable,
andfor the period of resticbon shall expire and the award shall vest immediately with respect to 100% of the shares of restncted stock, restncted stock units, and any
other award, andfor al performance goals or other vesting criteria will be deemed achieved at 100% target levels and all other termse and conditions will be deemed
met as of the date of the parbcipant’s termination. In addition, in the event of a change in control, an award may be treated. o the exdent determined by our board of
directors to be permitted under Section 40854 of the Caode, in accordance with one of the following methods as determined by our board of directons in s sole
deacretion: (i) upon at least 10 days' advance nolice o the affected
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